Proposed Teacher Pipeline and Retention Dashboard

Summary of proposed changes to the dashboard as originally approved by the Cradle-
to-Career Workgroup:

¢ Include information from the Employment Development Department about the
earnings and industry of occupation for teacher candidates and people who
leave positions in the California public schools

¢ Include information on the subjects in which students earned community college
awards and CSU bachelor’'s degrees before entering a teacher preparation
program

The proposed dashboard would provide information on teacher workforce trends
including pre-service pipelines, tfeacher employment and retention, and employment
trends for former teachers. This data set will provide critical information to the public
and policymakers to understand and address the shortage of teachers, as well as show
patterns of feacher diversity and mobility statewide. !

The linked data set created for the dashboard will also begin to meet the intent of
California Education Code Section 10600 which states the Legislature’s support of
“converting existing data systems into an intfegrated, comprehensive, longitudinally
linked teacher information system that can yield high quality program evaluations.”

The data will be combined from the California Community Colleges, the California
Department of Education, California Commission on Teacher Credentialing, California
State University, and Employment Development Department. A multi-year cohort to
answer questions addressing six major topics.

1) Is there a strong pipeline of people entering teacher preparation programs?

e Forstudentsin teacher preparation programs, what disciplines did they pursue
for their community college awards and CSU bachelor’s degrees?

e Do people entering teacher pre-service programs reflect K-12 populations?

e Are pre-service candidates training for subjects where there are not enough
teacherse

e What types of pre-service programs are prospective teachers participating in?

e In which sectors other than schools do prospective teachers get jobs?

2) Do teaching program completers obtain teaching credentials?

e To what extent, do completers who earn teaching credentials reflect K-12
student populations?

1 For more information on the need for this type of information, see https://thecenter.wested.org/improving-
californias-teacher-data-system-to-better-inform-decisions/



e Are completers getting credentialed in shortage areas?

e What types of preservice programs produce completers who earn credentials?

e How are people demonstrating subject matter competency and other required
skillse

3) Do newly credentialed teachers get jobs in public schoolse

e Within how many years do newly credentialed teachers get jobs in California
public schools?

e What types of jobs do newly credentialed teachers get?

e Whatis the alignment between the subject in which teachers earned credentials
and their teaching assignmentse

e For credential earners who do not go in to teaching, what industries do they
enter, how much do they earn relative to their peers who took teaching jobs,
and do they earn a living wage?

4) How do newly credentialed teachers’ racial/ethnic characteristics compare to those
of the students they teach?

e Whatis the relationship between the racial mix of newly credentialed teachers
and types of students in schools where they teach?

e Whatis the relationship between the racial mix of newly credentialed teachers
and the geographic location of the schools where they teach?

5) To what extent are those who enter the profession through emergency permits,
waivers, and intern pathways remain in California public schools?

e To what extent are teachers who get emergency permits, waivers, and
internships retained in California public schools?

e To what extent do teachers who enter through emergency permits, waivers, and
internships become fully credentialed?

e In what types of schools are teachers who enter through emergency permits,
waivers, and internships being hired?

e To what extent teachers from different race/ethnicity groups follow different
pathways into teaching?

6) How do retention rates differ by teacher characteristicse

e Are teachers of different race/ethnicity groups more likely to remain in the
profession over fime?
e Do retention rates differ by licensing pathways?

7) When teachers leave public schools, what are their employment outcomes?

¢ When teachers leave jobs in the public schools, which industries hire them?

e Do former teachers earn more than their peers after leaving teaching?

e Are former teachers more likely to earn a living wage after leaving public
schools?
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